Hs Record and Chronicle 


Vol. XXVI 
Published by: 


WE WOULD LIKE YOU TO MEET: 


TJONG-ITIK GOEI, 
PH.D, 
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Dr. Goei, who was appointed 
Gemuary 1, 1971 as Supervisor of 
Clinical Laboratories, comes to us 
from half way around the world-- 
all the way from Indonesia. 


Dr. Goei attended the University 

of Indonesia where he received his 
Bachelor of Arts degree in 1953. 

He then continued on at the Univer- 
Sity for another four years and in 
1957 was granted a Ph.D. degree. 
His thesis was on the subject of 
pharmaceutical chemistry. 


Dr. Goei originally came to the 
United States in 1961. From then 
until 1962, he was with the Depart- 
ment of Health, Education and Wel- 
fare in Washington, D.C. as a 
Fellow in Toxicology. At this 
point, Dr. Goei returned to Indo- 
nesia for three years. During that 
time, he was Head of the Department 
of Chemistry at the University of 
Indonesia Institute of Criminology. 
In 1965, once more our shores 
beckoned to Dr. Goei. Upon his 
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return to the U.S., he set to work 
as a Senior Chemist at the Office 
of the Chief Medical Examiner of 
New York City, working with 

Dr. Charles J. Umberger. It was at 
this time that HSS first became 
acquainted with Dr. Goei's work as 
he worked, part-time, in our Chemistry 
Lab. But now we are really reaping 
the rewards of his efforts. Dr. Goei 
has participated in automating our 
Chemistry Lab, thus increasing both 
the quantity and quality of tests 
performed. In August 1970, as the 
last step in automation, the Lab pur- 
chased a highly sophisticated piece 
of equipment, the SMA 12-60. This 
machine performs 12 tests on a single 
Specimen of blood and does it quicker 
and is more dependable and accurate 
with a smaller margin for error. 


One of Dr. Goei's hobbies is photog- 
raphy. Anything that is striking 
enough to catch his eye is caught by 
his lens. His leisure time is 
devoted to his family--his wife, 
Gwatloei, and five children, ranging 
in age, from .3)toel32esDr..and: Maes 
Goei were married in 1957. Before 
settling in their home in Pelham 
Manor, New York and caring for their 
three girls and two boys, Mrs. Goei 
was a Registered Nurse in Indonesia. 


If his five children don't keep him 
busy enough, we're sure the Lab will. 
We welcome Dr. Goei to our midst and 
hope he will enjoy working with us. 


By Judt Barbarette 


YOUNG AT HEART 


Despite a general feeling that 
"life seems to be getting more 
complicated every day...many long- 
held values are being challenged, 
and institutions seem more 
impersonal...", Mr. Young remedied 
the immediate situation, as in the 
Past five years, via his annual 
talks with HSS employees during the 
first week of February. In a series 
of 12 sessions to cover all shifts, 
Mr. Young reported on the ‘state of 
the Hospital" to a total of 524 
employees--which, incidentally, was 
the exact total last year. 


Mr. Young told it dike itis: He 
shared with everyone his deep con- 
cern about finances and the problems 
the voluntary system of delivering 
health care is facing. He explained 
in detail the Hospital budget com- 
position. Toward our goal of more 
effective utilization of manpower 
and facilities in order to hold down 
costs, Mr. Young outlined recent 
developments; specifically: the new 
"team" approach to patient food 
service--which Mr. Young felt was 
particularly gratifying, aside from 
the monetary aspects, because of the 
wholehearted cooperation of our 
Pantry Aides whom he congratulated. 


He was also pleased to report a new 
development in shared services with 
the Center which HSS has spearheaded. 
With the purpose of reducing over- 
head, our Purchasing function and 
the employees involved transferred 
to Memorial with full retention of 
seniority and benefits--no one lost 
her job! 


Mr. Young continued about the 
expansion of the OR, the serious 
consideration being given to an 
"evening clinic', and the elimina- 
tion of vacation relief personnel 
this year--all plans which, directly 
or indirectly, will result in more 
effective utilization of resources 
"to keep HSS in the forefront of 


orthopaedic 
and rheumatic 
disease pati- 
ent care." 


Mr. .Youne 
discussed new 
activities and 
benefits which 
are more of an 
individual 
interest: an 
additional 'H' 
Day, Unemploy- 
ment Insurance 
coverage, 
(particulars 
regarding these 
items are 


included in this issue), parking fac- 
ilities--and continuing benefits: in 
1970, HSS paid $25,000 to employees 
under Major Medical for health care 
expenses; an average of $5,000 is 
Spent each semester on Tuition Refund; 
and we now have 14 nurses who have 
obtained their RNs through our 
scholarship program and 14 still in 
training. An interesting note which 
Mr. Young brought out in his discus- 
sion about employee opportunities at 
HSS is the fact that one out of every 
three employees at HSS has been pro- 
moted at least once during his career 
ACeHhoOS. 


With supporting statistics, Mr. Young 
showed how we've grown--considerably 
in the last year. New technologies 
have made it possible to perform more 
lab tests, x-ray exams--in 1970, we 
rendered 63,036 days of patient care 
aS against 61,095 in 1969--an 
increase of 1,941 days! 


And not too many of us left HSS in 
1970. Turnover was way down--and, 
Mr. Young noted, the single reason 
most often given for leaving HSS was 
to continue education. 


He "socked it to us', but then HSS 
is one of the few hospitals in the 
City where employees are so well 
informed by their Administrator-- 
we heard it direct! 


FOR YOUR BENEFIT: 


When major changes are made in 
hospital policies and benefits-- 
as with the recent addition of an 
extra H-Day--announcements are 
generally made to employees. But 
hospital policies are under con- 
stant review and updating, and 
even small changes are important. 
Over the next several months, 
this column in the "R & C" will 
feature policies covering benefits 
and procedures effecting most 
employees and will highlight the 
guidelines used by supervisors in 
their administration. 


HOLIDAY POLICY 


When the new H-Day was added on 
January 1, 1971, several other 
changes were made in the Holiday 
Policy. Most obvious is the 
change of Washington's Birthday 
from February 22 to the third 
Monday in February. In keeping 
with national trends, this change 
will be permanent, permitting 
employees to enjoy more long week- 
ends each year. Accordingly, 
Memorial Day will be celebrated on 
the last Monday in May. 


All regular and temporary employees 


are eligible for named holidays 

provided they are on the active 

payroll on the day preceding and 
following the holiday. 


Every employee scheduled to work a 
particular shift is counted on. 

If you become ill on your last 
shift before or first shift after 
both named holidays and H-Days, 
you must submit a doctor's certi- 
ficate upon your return in order 
to receive your holiday or H-Day 


pay- 


Because many employees work in 
essential services, holidays 


cannot be taken by all employees at 
the same time. If you are sched- 
uled to work on a holiday, you are 
given another day off with pay within 
30 days. You also receive a compen- 
satory day off if a named holiday 
falls on your regular day off or 
during your vacation. 


H-Days, for which all regular full- 
and part-time employees are eligible, 
have always been earned during the 
year; the means of accrual have been 
revised to accommodate the new fifth 
H-Day: one H-Day is earned after 
every two months each calendar year. 
Normally, such days will be taken 
within two months of eligibility; 
and no more than three taken in the 
last, halt of any calendar year. “22 
you have an individual request, sub- 
mit it to your Department Head. 


Because H-Days are earned, if an 
employee terminates who has taken 
H-Days prior to earning them, he 
will be expected to reimburse the 
hospital for the unearned time. 
Similarly, if he has earned H-Days 
he has not taken, the hospital will 
pay him for these days upon termi- 
nation. All adjustments are made 
in the final paycheck. 


While these are essentials of the 
Holiday Policy, your Department 
Head is ready to discuss particular 
questions you may have. 


Miss Fuller, Personnel Director, will 
be available to see employees on the 
Night Shift one morning each month at 
7:30 a.m. in the Personnel Office 
located on the 6th floor of the 
Research Building. Scheduled morn- 
ings are as follows: 


Wednesday, April 14 
Wednesday, May 12. 


If you have questions regarding bene- 
fits or wish to inquire about per- 
sonnel policies, please stop by. 


WHO? WHAT? WHERE? WHEN? AND WhY? 


By Kttty Johnson 
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What do you get when you fall in 
love???? Engagement and marriage 
announcements (hopefully) oops-- 
SOG bye DU bella Clie tye cee gO ee 

an August wedding is in the making 
for Secretary THERESA DRAPOLA 
(Social Service) to MR. JOHN HOOVERT 
--On December 25, 1970, MARTHA 
JOYNER (Laboratory) received her 
"Sparkler" from MR. WILLIE P. MOORE 
(no date set yet)--GLORIA PAIGE 
(Nursing) betrothed to MR. ROBERT 
TAYLOR, JR., and it just so happens 
he is also a Jr. Executive on the 
American Stock Exchange--(a very 
good investment, Gloria)--and 
THERESA RAMONDINO (Purchasing) has 
decided on June 1972 after for- 
mally announcing her engagement to 
MR. RICHARD MILLER who is doing a 
Stint in the U.S.Army and is 
presently stationed in Washington, 
Diaeicn 


In December 1970, JOANNE BORDIERI 
(Nursing) became the bride of 

MR. GERALD DEVITT--LILLIAN 
GOMENGINGER (OPD) married 

MR. PHILIP MICHAEL on February 27, 
1971--A European honeymoon followed 
after the marriage of MARY ANN 
LANGAN (Nursing) to MR. ART LEBRECK 
--LEON NOTKIN (Accounting) spent a 
whirlwind honeymoon in California, 
Las Vegas, Mexico, and Hawaii after 
his marriage to the former CATHY 
FERRARA--and EUGENIE THENOR (Lab) 
gave her hand in marriage to 

MR. GUYNEMER BALAN on January 30, 
tO el akan 


The joys, of births fs Onsoctobemrs 
1970, LINDA GREEN (Nursing) named 
her seven-pounder PATRICE--JUAN 
MARTINEZ (Engineering) is the proud 


father of a baby boy--and DR. AND 
MRS. C. RANAWAT named their new 
SPpLreadevand —jOvee Che team, 


Condolences are sent to FRED FULTON 
(Engineering) who lost his father 

on January 21,7 197l-——-and] i wou, 
like to ‘thank’ all of you torayeus 
kind expressions of sympathy follow- 
ing the sudden and tragic death of 
my nephew DETECTIVE ERLE THOMPSON. 


Congratulations to: DAVID GRANDISON 
(Building Service) on his recent 
promotion from Asst. Supervisor to 
Supervisor--JOE LUKAS (Engineering) 
who was made Supervisor--and to 
ESTHER MELAMED (Occupational 
Therapy) on her appointment as 
Supervisor of her departmentiii: 


Some day a change is going to come: 
--and so it has arrived for these 
former Dietary employees: 


LOU ETHEL BRAY COMMUNICATIONS 
DOROTHY FULWOOD INFORMATION DESK 
ANNE GUMBS LABORATORY 


ANIMAL CARE 
PHYSICAL THERAPY 


RAPHAEL PABON 
NELLIE ROUNDTREE 


Much success to all in their new 


departmentsiti: 


In addition to her regular duties, 
the Utilization Committee's Sec- 
retary KATHY HOPKINS will be 
assisting part-time in Medical 
Education--and popular MAVIS KEMBLE 
has left the Nursing Department, 
taking her many years of HSS experi- 
ence to the Personnel Department 
where she is now working on 

Employee Benefits!i!! 


Congratulations to: ALBERT McINTYRE 
(Engineering) who passed the tests 
for a Refrigeration Engineer license 
and will soon become one of our reg- 
ular engineers--and ANNE CRAIG 
(Social Service) who has been 
appointed to the Department of 
Health Committee on Standard 

Setting Health Code!!!:! 


Give a warm welcome to the follow- 
ing employees: 


AMALIA CABRERA 
ANNE CESARIO 
CHAIM HAUSER 
MARY KELLY 


ACCOUNTING 
LABORATORY 
BUILDING SERVICE 
BUILDING SERVICE 


BETTY O'ROURKE PERSONNEL 
KITTY SAUBER Creel LO 
JUANITA WILLIAMS PHOTOGRAPHY 


MRS. EDITH WOLF joined the staff of 
the RESEARCH DEPARTMENT as Admin- 
istrative Assistant to DR. R. C. 
MELLORS!!!! 


Parting is such sweet sorrow:--but 
when it's for the better, as in the 
cases of: ERNESTO BELLA (Research) 
who ventured forth in January to 
become a high school teacher--as 
well as MARY KERINS (Accounting) 
and ALLAN WOLFE (Laboratory) who 
both decided to return to those 
"golden rule days" once more--one 
can only say "good luck in their 
new endeavors"--and "Women's Lib" 
suffered a minor setback 'cause 
melodious-voiced RITA WRIGHT 
(Communications) departed from our 
fold to become a housewife once 
De seas 


Bice begins at 65:!!'i--or what's 
happening in the lives of our 
retirees???? It seems that civic- 
minded FRAN KRUG STAUBLE (Account- 
ing) who was responsible for the 
planting of trees in her Croton 
neighborhood, now writes that she 
and her new husband CHARLES STAUBLE 
are planning to move into their 
"Enchanted Cottage" located in 
Washingtonville--and Fran also tells 
us that she is so sublimely happy 
that she highly recommends to all 
those who are over 60 (and who might 
have lost their respective spouses) 
Pomc Cry. again. s+... 


J. CALLENDER HEMINWAY who retired 
from HSS in 1960 as Director of 
Public Relations and Fund Raising 
was recently elected to the Board 

of Trustees of the Marvelwood 

School in Cornwall!--and ANN QUIGLEY 
(Communications) is mourning the 


loss of devoted husband JOSEPH who 
died on February 18, 1971--our 
heartfelt sympathy is extended to 
Ann. 


And a happy retirement to these 
recent retirees: 


EDWIN STREETE NURSING 
ERICH ULBRICHT PROS’ &) ORTH: 
DORIS NICHOLS OCC. THERAPY 
(Miss Nichols is going to "retire- 


ment haven" in the sunshine state 
Oferilorioa eles! 


Well, good folks, it's about that 
time again--closing time, that is-- 
and if I didn't mention anything 
about you, you and especially YOU, 
don't blame me! Just YOU go ahead 
and fall in love! become engaged! 
get married: and then start count- 


ing your little blessings--see yaii!! 


Chet Ranawat 


Note: Photos taken of all HSS 
babies born at The New York 
Hospital. Contact Photography 
Department, Ext. 220. 


PROFESSIONALLY SPEAKING: 


On January 5, Dr. Peter Walker 
gave a seminar on "Artificial 
Joints" to the Engineering Depart- 
ment and New York State Veterinary 
College at Cornell in Ithaca. 


A collaborative research program 
is under way at The New York State 
Veterinary College in Ithaca with 
Dr. Peter Walker to study the use 
Ofsartibicial jOINeseinelarge 
animals. 


Dr. David Levine presented a paper 
on "Management of the Scoliosis 
Patient" at The New York University 
Postgraduate Orthotics Course. 


Dr. Eugene Lance gave a talk 
entitled "Models of Transplantation 
Tolerance" on January 18th for the 
Second Round Table Symposium on 
Trends in Organ Transpiantation in 
Kitzbuhel, Austria. 


On January 3rd, Mr. Herbert Kramer 
spoke to the senior physical ther- 
apy students at Downstate Medical 
Center on "Lower Extremity Pros- 
thetics", and on January 8th, he 
gave an In-Service Training Lecture 
onsOrthoticseaG strevincent s 
Hospital. 


Dr. Philip D. Wilson, Jr. was in 
Dallas on January 29th attending 

a committee on continuing education 
of the AAOS; he was in Los Angeles 
with Dr. Amstutz on January 30th 
and 3lst attending a workshop on 
total-hips. 


On January 16th, Dr. Bernard Jacobs 
spoke at the Orthopaedic Conference 
at the Hospital for Joint Diseases. 


Dr. Robert Mellors attended the 
American Rheumatism Association 
Meeting on January 8th and 9th at 
the Washington-Hilton Hotel. He 
presented a paper entitled, "Wild- 
type Gross Leukemia Virus and the 
Glomerulo Nephritis of (NZB x NZW) 


F, Hybrid Mice." 


Oniwanuarve. 2th) Done ROveL c 
Freiberger gave a lecture at the 
Long Island Radiological Society 
Meeting on "Lesser Known Trau- 
matic Bone Lesions." 


Dr. James Nicholas attended the 
University of Southern California 
Sports Symposium on Sports Medicine 
sponsored by the Los Angeles Chapter 
of the Western Orthopaedic Associ- 
ation Postgraduate Division of the 
Southern California School of Medi- 
cine. He spoke on "The Diagnosis 
and Treatment of Injuries to the 
Semilunar Cartilage of the Knee" on 
January 21st; and on January 22nd, 
he spoke on "Evaluation of the Knees 
Prior to Football Competition." He 
also served on panels on both of 
these days. On the night of 

January 21st, Dr. Nicholas presented 
a paper entitled "Reconstruction of 
Old Ligamentous Instability of the 
Knee--the 5-1 Procedure" at the 
Orthopaedic Hospital of Los Angeles. 


Dr. Ralph Marcove was in Milwaukee, 
Wisconsin on January 26 and 27. The 
first day he spoke on "Some New 
Aspects in the Treatment of Osteo- 
genic Sarcoma" to the Sixth Annual 
Milwaukee Orthopaedic Club Bone 
Tumor Seminar and the second day, 
he spoke on "Cryosurgery in the 
Treatment of Bone Tumors" at a con- 
ference at the Milwaukee Children's 
Hospital. 


LOOK SHARP - SPEAK UP 


Safety ts Everybody's Business 


SHOP anp SWAP: 


FOR SALE: New brown leather coat, 
Size 8. $60. Contact: Mrs. Fabian, 
Pte 230. 


FEMALE ROOMMATE WANTED: to share 
five-room apartment, completely 
furnished. 85th Street between 
York and East End Avenue. Call 
meeo=21o02 after 5:00 p.m. 


FOR RENT: Bedroom with private 
bath. Attractive, clean and neat. 
Attended building, convenient 
location. East 84th Street. 

$25 weekly. Call BU8-6094. 


FOR RENT: New ski house near 

North Conway, New Hampshire. 
Sleeps ten, fully furnished. Near 
three major ski areas. By the 
week, weekend. Call Barbara Carr, 


Bee. Or {354-0801 after 7:00 p.m. 


CONGRATULATIONS TO OUR RETURNING 
RN SCHOLARSHIP STUDENTS 


Here they are presented with a gold 
charm of the HSS seal by Mr. Young. 


Left to rtght: Mrs. Mirtam Dentzard, 
Mrs. Emma McElroy, Mrs. Irmgard Kaim, 


Mrs. Glorta Brathwaite. 


EMPLOYEES COVERED BY 
UNEMPLOYMENT INSURANCE 


Beginning January 1, 1971, 
hospital employees will be 
covered by unemployment insurance. 
New York State regulations were 
changed recently to extend cover- 
age to non-profit organizations 
for the first time. 


The maximum benefit under the law 
is $75 per week for up to 39 weeks. 
The exact amount of benefit is 
related to earning and insured time 
worked in the year preceding the 
claim. 


To be eligible for benefits, a 
claimant must have had at least 

20 weeks of covered employmentf 
have lost his job "through no 
fault of his own", and be actively 
seeking employment. 


Thestull cost,of sproviding, thus 
insurance is paid by The Hospital 
for Special Surgery. 
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